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Part 1: Equality in caring 
responsibilities in 

practice: 
Interactive exercise 

20 Mins



Introduction and 
explanation

3 mins



We will comment on 
people in different 

occupations, genders, and 
family sizes. 



• Farm Laborer with 3 

children

• Factory worker with 2 

children



• Doctor with 2 

children and 1 elder 

parent 

• Business owner 

with no children



Mentimeter exercise
10 mins

Go to Mentimeter.com and use the code:

3629 3909



PLENARY DISCUSSION 5 mins

1. What did you notice about the same roles 
for different genders?

2. What are the implications for women’s 
participation in policy processes and 
parliaments?

3. What are the implications for men’s 
engagement in care?



Economy and 
Politics

Public

Male
Care

Private

Female

Conclusion
2 mins Women’s 

access 
to power



Economy and 
Politics

Public

Male
Care

Private

Female

Conclusion
Women’s 

access 
to power

Men 
engaging 

in care



Part 2: 
State of the World’s 

Fathers Report 2023 and 
International Men and 

Gender Equality Survey 
MENA region



5 
keys to

unlocking
men’s 

care-giving



2015
2017

2019
2021

2023



ENGAGING MEN IN 
ADVOCACY FOR CARE 
POLICIES

More than half of both mothers 
and fathers said that political 
activism for care leave policies was 
important to them.

This ranged from 57% for fathers 
and 66% for mothers in India, to 
92% for fathers and 94% of mothers 
in Rwanda.



Healthcare, elder care, and child care are high priorities



People are actively engaged in discussions and advocacy around care



International Men and Gender 
Equality Survey: Middle East and 

North Africa

Egypt, Lebanon, Morocco, and 
Palestine

www.imagesmena.org



The Big Divide: Unpaid Care Work  
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Overall per cent participation in "commonly female" tasks

MEN
WOMEN

Percentage of ever-married respondents according to participation in housework in the previous 
month, IMAGES MENA 2016



Pathways to Change:  Men and Childcare 

Percentage of respondents who performed childcare tasks related to their youngest child (under 
age 18) while that child was living at home, IMAGES MENA 2016

0 20 40 60 80 100

Changing the child’s diapers or clothes

Bathing the child

Daily routine care, including feeding and supervising the
child

Helping the child with homework

Dropping off or picking up the child at school or daycare

Talking with the child about personal matters

Playing with the child or performing various leisure activities
together

Egypt

Morocco

Lebanon

Palestine



Fathers’ Importance

“My father had the biggest 
influence on my life. He put my 
foot on the road.  If it weren’t for 
him, I would not have finished 
my studies or be where I am 
now...”

– Woman, 58 years old, university 
professor, village near Ramallah, 

Palestine

يفربكلأاریثأتلاھلناكبلأا" :يلصلأاصنلا
،قیرطلاىلعيمدقيلعضويذلاوھو،يتایح
يناكميفنكأملويتساردتلمكأاملهلاولو
“…يلاحلا

اللهماربرقةیرق،ةیعماجةذاتسأ،اماع٥٨،ةأرما



Part 3: Advocating for 
equal care: 

Techniques, tips and action 
plans. 



Advocating for equal care

1) Context of care

2) 3 myths and 3 facts

3) The MenCare 50/50 Commitment Platform



Care provides an opportunity for men to act 
positively in addition to ending violence 





Top policy priorities for men and women



Three myths and three 
counter-arguments 

regarding parental leave



Increases in countries offering paid parental 
leave for mothers and fathers 1995 - 2022

14 weeks or more parental 
leave to fathers

14 weeks or more parental 
leave to mothers

Any parental leave to fathers

Any parental leave to mothers

www.worldpolicycenter.org

http://www.worldpolicycenter.org/


What would 
happen if we 

offer more paid 
parental leave 

to men?



Menti.com

Use code: 8786 2317



“Men will never 
make use of 

parental leave.” 
(The uptake myth)



Share of days with parental benefit paid
out to men and women. (Year 1974 - 2022)

Sweden



Reasons for poor uptake

• Employees who did not take all the leave available, 49 percent of men and women 

mentioned not receiving fully paid leave as the chief barrier. 

• Remuneration is key to leave uptake, particularly for fathers. 

• This is because men still often earn more than women, and unless leave is fully 

paid, the family cannot afford to lose the man’s income. 

• WORLD Policy Analysis Center found that only 24 percent of countries with 

shared parental leave guarantee at least 80 percent of wages.



Percentage of fathers and mothers willing to 
make changes for more parental leave



“Men will use the 
time to do other 

things” 
(The irresponsible 

man myth)







“It is not 
affordable to lose 

men’s labor” 
(The costs myth)



Date: Monday / 01 / 
October / 2019

Advancing social justice, promoting decent work 38

Costs
argument 
response



Rights
argument 
response



The MenCare 50/50 
Commitment



The MenCare 50/50 Commitment



The MenCare 50/50 Commitment



The MenCare 50/50 Commitment



The MenCare 50/50 Commitment



The MenCare 50/50 Commitment



The MenCare 50/50 Commitment



The MenCare 50/50 Commitment

decision-making



Part 4: 
Closing reflections in 

plenary



MenCare is coordinated by Equimundo and Sonke Gender Justice

www.men-care.org  
Get Involved - info@men-care.org


