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https://hdr.undp.org/content/human-development-report-2021-22
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HDI Dimensions and Indicators
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Human Development Index (UNDP) L il daaisdl yuisgo
SDG 3 SDG 4.3 SDG 4.4 SDG 8.5
HDI Rank Humlzz:xe\(;l:)upement Life m:;:;:z; ;g;t RIFtR years ofEs)::EiitI?:g (years) years It\:i”f:e sacnhooling Grospsel:lt:;l;il;:;:: IzI()nzc1ome HID Rank 2020
2021 (years) 2021
a5 sall da il 839*‘:‘_!;;*;'5“9“ abgiall dusly sl Olgins| duwlyall Olgias busgio| 022} ﬁﬁh&-‘"

26 United Arab Emirates 0.911 78.7 15.7 12.3 53,619 25
35 Bahrain 0.875 78.8 16.3 1 39,497 35
35 Saudi Arabia 0.875 76.9 16.9 11.3 46,112 38
42 Qatar 0.855 79.3 12.6 10 87,134 42
50 Kuwait 0.831 78.7 15.3 7.3 52,920 54
54 Oman 0.816 72.5 14.6 11.7 27,054 57
91 Algeria 0.745 76.4 14.6 8.1 10,800 96
97 Egypt 0.731 70.2 13.8 8.1 11,732 97
97 Tunisia 0.731 73.8 15.4 9.6 10,258 94
102 Jordan 0.42 74.3 10.6 7.4 9,924 104
104 Libya 0.718 71.9 12.9 104 15,336 117
106 Palestine, State of 0.715 73.5 12.9 7.6 6,583 109
112 Lebanon 0.706 75.0 11.3 8.7 9,526 103
121 Iraq 0.686 70.4 12.1 7.9 9,977 122
123 Morocco 0.683 74.0 14.2 5.9 7,303 122
150 Syrian Arab Republic 0.577 72.1 9.2 5.1 4,192 152
159 Mauritania 0.556 64.4 9.4 4.9 5,075 158
171 Djibouti 0.509 62.3 7.4 4.1 5,025 171
172 Sudan 0.508 65.3 1.9 3.8 3,045 171
183 Yemen 0.455 63.8 9.1 3.2 1,314 183
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Gender Development Index 2021 SDG 3 SDG 4.3 SDG 4.4 SDG 8.5
, _ B f : : :
d I Human Development Life expectancy at s’::i‘;ﬁ?: y(ezgsr:) Mean years of schooling Gross national income
HDI Rank GenderDevelepment Index birth (years) 2021 - (years) 2021 (GNI) per capita 2021
Index Value 2021 2021
Female Male Female | Male |[Female Male Female Male Female Male

26 United Arab- Emirates 0.953 0.877 0.921 80.9 77.2 | 16.5 15.2 12.5 12.8 28,921 77,318
35 Bahrain 0.927 0.829 0.894 80 77.8 17 15.9 10.8 1.2 16,786 53,359
33 Saudi.Arabla 0.917 0.826 0.901 788 | 756 | 16.2 16.1 10.7 11.7 20,678 64,708
42 Qatar 1.019 0.866 0.850 80.9 78.3 14.5 12.1 11.6 9.6 42,101 104,066
50 Kuwait 1.009 0.831 0.824 81.5 77.2 17 13.9 8.1 6.9 28,086 68,827
54 Oman 0.994 0.752 0.835 74.7 71.0 | 15.0 14.5 12.1 11.4 7,169 39,717
91Algeria 0.880 0.680 0.773 78.0 749 | 15.3 14.0 7.7 8.4 3,550 17,787
97 Egypt 0.882 0.666 0.755 72.6 67.9 13.8 13.7 0.8 9.4 3,536 19,741
97 Tunisia 0.931 0.697 0.748 77.1 70.7 | 16.5 14.5 6.9 8.0 4,870 15,778
102 Jordan 0.887 0.663 0.748 76.8 72.1 10.8 10.5 10.1 10.8 3,778 15,631
104 Libya 0.975 0.708 0.726 74.4 69.6 | 13.1 12.6 8.5 7.2 9,570 20,960
106 Palestine, State of 0..891 0.655 0.735 75.9 71.1 14.3 12.5 9.9 10.0 2,250 10,937
112 Lebanon 0.882 0.650 0.737 77.3 728 | 11.1 11.5 8.5 8.9 3,815 15,586
121 Iraq 0.803 0.585 0.728 72.4 68.2 | 11.5 12.7 7.2 8.4 2,184 17,748
123 Morocco 0.861 0.621 0.722 76.4 71.9 | 13.9 14.4 5 6.9 3,194 11,356

150 Syrian Arab Republic

159 Mauritania 0.890 0.518 0.582 66.1 62.7 9.6 9.2 4.6 5 2,604 7,650
171 Djibouti 0.874 0.475 0.543 65.0 59.7 7.5 7.4 1.6 4.5 2,179 7,911
172 Sudan 0.870 0.466 0.535 67.9 62.7 7.7 8.1 3.4 4.2 1,833 5,320
183 Yemen 0.496 67.1 60.6 7.7 10.5 2.9 5.1 176 2,428




150 Syrian Arab Republic

Gender Inequality Index
Matern-a I Adolescent birth :
Gender Inequality Index rrlortallty rate (births per _Share_of seats i Population . L ab?ur
HDI Rank ratio (deaths in parliament (% with at least some secondary force participation rate (% ages
per 100,000 LAR0-women held by women) education (% ages 25 and older) 15 and older
live births) | 8% 1319

Value Rank Female Male Female Male
Overall average |
26 United Arab Emirates 0.049 11 3 3.1 50.0 82.0 85.6 46.5 88.0
35 Bahrain 0.181 46 14 8.7 18.8 79.9 83.1 49.2 83.5
35 Saudi Arabia 0.247 59 17 11.9 19.9 713 80.9 30.9 80.1
42 Qatar 0.220 54 9 71 4.4 79.8 69.6 57.2 95.5
50 Kuwait 0.305 74 12 5.6 1.5 60.9 55.2 47.4 83.8
54 Oman 0.300 72 19 9.9 9.9 96.6 99.9 28.7 85.0
91 Algeria 0.499 126 112 11.7 e 46.0 56.9 51.5 64.5
97 Egypt 0.443 109 37 44.8 22.9 81.6 76.6 15.4 67.1
97 Tunisia 0.259 61 43 6.7 26.3 42.9 51.8 25.5 67.2
102 Jordan 0.471 118 46 25.4 11.8 77.4 84.2 13.5 62.3
104 Libya 0.259 61 72 6.9 16.0 70.5 45.1 34.1 61.0
106 Palestine, State of - 27 435 _ 67.9 67.6 16.7 66.3
112 Lebanon 0.432 108 29 20.3 4.7 54.3 55.6 20.8 64.3
121 Iraq 0.558 145 79 62.2 28.9 42.0 52.9 11.1 71.8
123 Morocco 0.425 104 70 25.9 20.4 30.9 37.1 22.0 66.0

159 Mauritania 27.4 642
171 Djibouti 17.2 441
172 Sudan 28.7 67.8
183 Yemen 6.0 67.6
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Gender Social Norms Index
(percent of people with at least one bias)

Country Period Peoplsi;v:th e Political Educational Economic Ii:)é::i:)l{
Overall MOSE
average recerlt year 91.07 10.30 76.09
available
Algeria 2010-2014 98.67 97.47 99.84 1.33 80.08 37.17 74.08 91.83
Egypt 2017-2022 99.58 99.31 99.84 0.42 86.58 30.00 93.58 90.42
Iraq 2017-2022 98.92 98.14 99.67 1.08 83.83 31.50 87.08 87.42
Jordan 2017-2022
Kuwait 2010-2014
Lebanon 2017-2022
Libya 2017-2022
Morocco 2017-2022
Palestine, State of 2010-2014 98.20 97.46 98.98 1.80 89.30 26.70 79.50 84.00
Qatar 2010-2014 99.81 99.83 99.80 0.19 91.51 27.45 81.70 87.55
Tunisia 2017-2022 82.95 24.75
Yemen 2010-2014 98.70 97.81 99.60 1.30 87.40 45.30 87.20 85.40

*No data on Syria
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Global Gender Gap Report 2021

Another generation of women will have to wait for gender parity, Global Gender Gap Report 2022
according to the World Economic Forum’s Global Gender Gap Report _
2021. As the impact of the COVID-19 pandemic continues to be felt,... Access World Economic Forum's Global Gender Gap Report 2022 here.
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FIGURE 1.5 Gender gap closed to date, by region
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Percentage points

Source Note
World Economic Forum, Global Gender Gap Index, 2022. FPopulation-weighted averages for the 146 economies featured in the Global Gender Gap

Index 2022
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FIGURE 1.6 Regional performance 2022, by subindex

Subindexes

Overall Index Economic Participation Educational Health Political
and Opportunity Attainment and Survival Empowerment

Central Asia
East Asia and the Pacific
curope

- | L ap—— b ™ W S —
Latin Amenca and the Canbbean

Middle East and North Afnca

North America

South Asia

o n ol s A s
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Global average

Source Note

146 economies featured in the Global Gender Gap Ir

World Economic Forum, Global Gender Gap Index, 2022 FPopulation-weighted averages for the

2022. The percentages are indicative of the gender gap that has been closed
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Syrian Arab Republic/

2021 ; p - Sustainable
)9l dw yall duyggoll
= 22l 49002 Development Target Indicator
Key Performance Indicator . B 5k Goals
(KPI) )l sladl jbgo Best Worst | Female | Male Ratio
. g £ £ - W| L.élmi .
293 | lguu 3l 50 < A " RY:
Jra9 g GOLAL | e8I Al PR agll 290l
Literacy rate osh,al bP Ed?" Jase 99.988 13.94 83.827 (4) Qua! 'ty 4.1 4.1.1
Llsllg Education
Enrolment in primary education = “;l* Slaziil 99.8 44.4 97.242 (4) Qua! 'ty 4.1 4,1.1/4.1.2
lanil Education
Enrolment in secondary education cann I'!,‘g,l'ﬁ"ﬂ 100 10.03 98.323 ) Qua! 'ty 4.1 4.1.1/4.1.2
el Education
. . . ) _ (4) Quality
, ’ 6: ; . 4.3 4.3.1
Enrolment in tertiary education | JJlal paladb (§lxid2l 137 62 114.13 Editeation
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2021 /Syrian Arab Republic Sustainable
| | | dyoull dyjyall dyogexll | Development | Target | Indicator
Key Performance Indicator (KPI) "_.,U.L;!).“ PARY | PW-T 9 Best | Worst |[Female| Male | Ratio Goals
" . . W daoiidl Ol . i
Jea93l | Tgww3l | SUBI | oS3l | dawaid A Wagll | el
Health and Survival/ claJlg douall 115/156
Sl gl daand
Sex ratio at birth O duwidl ) 83391 ic 94.4
SUBlg HosiIl )
(3)
Healthy life expectancy wouall g9giall yosll Jaseo 75.5 101.28 | Good Health 3.1 3.1.1
and Well-being

Political Empowerment/ _uwluwl juSoil 142/156

Women in sl i 0 12613 | (9 Gender 5.5 5.5.1
parliament Olalydl 9 Equality
. . " : 5) Gend
Women in ministerial positions | &)ljall caoliall L6 sbuill | 58.8 0 11.483| ! E)que;i t;r 5.5 5.5.1
Years with female/male head of state _f’?l.."’ A C:'lg l.'.) e . (5) Gender
351) dlgs Luady/dlgs dunsdy | 27.2 0 0 ) 5.5 5.5.1
(last 50) (dies 50 Equality
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Sustainable
| | Development | Target | Indicator
Key Performance Indicator (KPI) M,JI;I:‘:II 22390 Best Worst Female | Male | Ratio Goals
- i rs ol o] daeidl Glsnl . .
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Economic Participation and Opportunity / dslaioldl o, allg 4S)Linall

(8) Decent Work

Labour force participation rate dgdll us ds)Lisall Jao

female) (& U31) dlolall 85.3 SRR 20.282| and Economic 8.5 8.5.2
* Growth
. g 5 5lo Lo (8) Decent Work
Wage equality for similar work Ve ;:LJ‘TS lolg I | and Economic 8.5 8.5.1
Growth
(8) Decent Work
Estimated earned income »aiodl CawniSall J3>all 92.9 and Economic 8.5 8.5.1
Growth
Legislators, senior officials and | Galggumall )Sg Gaeiuinall| = 74 ¢ YR o0.870 | () Gender 5.5 |5.5.1/5.5.2
managers O 3allg Equality
: : s g o e (5) Gender
Professional and technical workers | (yguididl Jlowllg ()9rigoll 72.7 394 60.6 Xy 5.5 |5.5.1/5.5.2

Equality
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WPS Index 2021/2022

WPS Country WPS Index Education . Fina.ncial Employment | Cell phone
Index rank score (years) inclusion (%) (%) use (%) nm
24 United Arab 0.856 1.9 76.4 50.6
Emirates
97 Bahrain 0.713 10.4 75.4 45.7
97 Qatar 0.713 n.3 61.6 58.6
102 Saudi Arabia 0.703 9.8 58.2 20.1
1o Oman 0.675 10.6 63.5 38.0
n7 Tunisia 0.659 6.5 28.4 204
123 Kuwait 0.653 8.0 73.5 48.5
127 Jordan 0.646 10.3 26.6 13.0
132 Lebanon 0.63 8.5 32.9 21.7
135 Comoros 0.628 4.0 17.9 39.0
136 Egypt 0.627 9.0 27.0 16.5
138 Morocco 0.624 47 16.8 20.0
141 Algeria 0.616 7or 29.35 14.5
150 Libya 0.596 8.5 59.6 30.6
151 Djibouti 0.595 54 8.8 48.0
157 Mauritania 0.577 3.8 15.5 30.6
159 Somalia 0.572 4.3 33.7 231
160 Palestine* 0.571 9.4 16.0 13.2
162 Sudan 0.556 3.3 10.0 24.7
166 Iraq 0.516 6.0 19.5 10.2
168 Yemen 0.388 29 1.7 52 53.5
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Sex ratio at
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SEO1E) ratio)
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1.05 38
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1.06 52
1.04 223
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26.9 1.05 53

Perception of
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safety
(%) Am
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